POLITECHNIKA KRAKOWSKA
IM. TADEUSZA KOSCIUSZKI

KARTA PRZEDMIOTU

obowiazuje studentéw rozpoczynajacych studia w roku akademickim 2024 /2025

Wydziat Mechaniczny

Kierunek studiéw: Mechanika i Budowa Maszyn Profil: Ogolnoakademicki
Forma sudiéw: stacjonarne Kod kierunku: M
Stopien studiéw: |

Specjalnosci: Computational Mechanics (Mechanika obliczeniowa- w jezyku angielskim),Machine design (Konstrukcja
maszyn- w jezyku angielskim)

1 INFORMACJE O PRZEDMIOCIE

NAZWA PRZEDMIOTU Negotiations

NAZWA PRZEDMIOTU
W JEZYKU ANGIELSKIM

KOD PRZEDMIOTU WM MIBM oIS A8 24/25
KATEGORIA PRZEDMIOTU Przedmioty ogoélne
LiczBA PUNKTOW ECTS 2.00

SEMESTRY 6

2 RoODzAJ ZAJEC, LICZBA GODZIN W PLANIE STUDIOW

LABORATORIUM
SEMESTR WYKLAD CWICZENIA LABORATORIUM| KOMPUTERO- PROJEKT SEMINARIUM
WE
6 15 15 0 0 0 0

3 CELE PRZEDMIOTU

Cel 1 Knowledge of basic principles of social life, social influences and their consequences for individual’s behaviour
in groups and organizations. Knowledge of basic types of social conflicts in groups and organizations.

Cel 2 Developing skill of negotioations and the skill of the solving of different kinds of conflicts.

Kod archiwizacji:
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Cel 3 Developing social competences and active attitudes that are reqiured in the job market.

4 WYMAGANIA WSTEPNE W ZAKRESIE WIEDZY, UMIEJETNOSCI I INNYCH
KOMPETENCJI

1 No prerequisities

5 EFEKTY KSZTALCENIA

EK1 Wiedza Knowledge of basic forms of social life nad basic types of social conflits.

EK2 Wiedza Knowledge of the processes of social communication and negotiations in personal and organizational
conflicts.

EK3 Umiejetnosci Developing skill of negiotiations and conflict solving.

EK4 Kompetencje spolteczne Developing social competences and attitudes reqired for looking for the job and
professional career.

6 TRESCI PROGRAMOWE

CWICZENIA

Lp TEMATYKA ZAJEC LiczBA
OPIS SZCZEGOLOWY BLOKOW TEMATYCZNYCH GODZIN

c1 Personality and the styles of the resolving of conflicts. Assertiveness. Tests and 1
discussion.

C2 The types of conflicts in groups and teams. Practical aspects. 2
The structure and development of the negotiation process:initial phase, reaching

C3 a general form of agreement, working on details. Three models of the process of 4
negotiation. The level of aspiration, the border of acceptable compromise, the best
alternative for a proposed agreement. Harvard model negotiations.

Ca The structure and stateges of negotiation process: initial phase, reaching a general 3
form of agreement, working on details. Three models of the process of negotiation.
Communication and negotiations in searching for the job and entering the job;

C5 practical aspects. Wrting cv., letters of motivation and applications for different 3
positions.

The skills and ways of acting of a good negotiator. The arguments of a good

Ceé negotiator. Emotions in negotiations. The role of negotiation in conflicts resolving. 2

A session of mediation: hidden interests of the both sides of a conflict.

WYKEAD

TEMATYKA ZAJEC LiczBa

Lp . B
OPIS SZCZEGOLOWY BLOKOW TEMATYCZNYCH GODZIN

Strona 2/6



Politechnika Krakowska im. Tadeusza Kosciuszki

WYKEAD
Lp TEMATYKA ZAJEC LiczBa
OPIS SZCZEGOLOWY BLOKOW TEMATYCZNYCH GODZIN
W1 Conflicts in social life; their nature, causes and definitions. Type of conflicts: 3
interpresonal, emerging in groups, organizational and social.
The nature of conflicts in tradional and interactional perspective. The structure,
W2 . . 2
phases and dynamics of conflicts.
The strategies of the resolving of conflicts. Functional and disfunctional types of
W3 conflicts. The role of negotiations and mediations in resolving of conflicts. The role 2
of negotiator.
Basic knowledge about the communication processes. Negotiations as particular
W4 type of communication. Styles of negotiations. integrating and confrontational 4
negotiations. Strategies and techniques of negotiations.
Communications and negotiations in the process of looking for the job.
W5 Communications and negotiations in development of professional career and 2
promotion.
W6 The ways of social influence. Defending against manipulation. 2

7 NARZEDZIA DYDAKTYCZNE

N1 Wyklady

N2 Prezentacje multimedialne

N3 Cwiczenia projektowe

N4 Praca w

grupach
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8 OBCIAZENIE PRACA STUDENTA

FORMA AKTYWNOSCI

SREDNIA LICZBA GODZIN
NA ZREALIZOWANIE

AKTYWNOSCI
Godziny kontaktowe z nauczycielem akademickim, w tym:
Godziny wynikajace z planu studiow 30
Konsultacje przedmiotowe 2
Egzaminy i zaliczenia w sesji 2

Godziny bez udzialu nauczyciela akademickiego wynikajace z nakladu p

racy studenta, w tym:

Przygotowanie sie do zaje¢, w tym studiowanie zalecanej literatury 10
Opracowanie wynikow 0
Przygotowanie raportu, projektu, prezentacji, dyskusji 16
SUMARYCZNA LICZBA GODZIN DLA PRZEDMIOTU WYNIKAJACA Z 60
CALEGO NAKEADU PRACY STUDENTA

SUMARYCZNA LICZBA PUNKTOW ECTS DLA PRZEDMIOTU 2.00

9 SPOSOBY OCENY
OCENA FORMUJACA

F1 Projekt indywidualny
F2 Odpowiedz ustna

F3 Kolokwium

OCENA PODSUMOWUJACA

P1 Srednia wazona ocen formujacych

WARUNKI ZALICZENIA PRZEDMIOTU

W1 Aktywny udzial w zajeciach, zaliczenie kolokwium i pracy pisemnej

KRYTERIA OCENY

EFEKT KSZTALCENIA 1
NA OCENE 2.0 Student has 55% of knowledge evidenced by the relevant grade.
NA OCENE 3.0 Student has 60% of knowledge evidenced by the relevant grade.
NA OCENE 3.5 Student has 70% of knowledge evidenced by the relevant grade.
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NA OCENE 4.0 Student has 80% of knowledge evidenced by the relevant grade.
NA OCENE 4.5 Student has 90% of knowledge evidenced by the relevant grade.
NA OCENE 5.0 Student has 100% of knowledge evidenced by the relevant grade.
EFEKT KSZTALCENIA 2
NA OCENE 2.0 Student has 55% of knowledge evidenced by the relevant grade.
NA OCENE 3.0 Student has 60% of knowledge evidenced by the relevant grade.
NA OCENE 3.5 Student has 70% of knowledge evidenced by the relevant grade.
NA OCENE 4.0 Student has 80% of knowledge evidenced by the relevant grade.
NA OCENE 4.5 Student has 90% of knowledge evidenced by the relevant grade.
NA OCENE 5.0 Student has 100% of knowledge evidenced by the relevant grade.
EFEKT KSZTALCENIA 3
NA OCENE 2.0 Student has 55% of the skill evidenced by the relevant grade.
NA OCENE 3.0 Student has 60% of the skill evidenced by the relevant grade.
NA OCENE 3.5 Student has 70% of the skill evidenced by the relevant grade.
NA OCENE 4.0 Student has 80% of the skill evidenced by the relevant grade.
NA OCENE 4.5 Student has 90% of the skill evidenced by the relevant grade.
NA OCENE 5.0 Student has 100% of the skill evidenced by the relevant grade.
EFEKT KSZTALCENIA 4
NA OCENE 2.0 Student has 55% competences demonstrated by his activity during classes.
NA OCENE 3.0 Student has 60% competences demonstrated by his activity during classes.
NA OCENE 3.5 Student has 70% competences demonstrated by his activity during classes.
NA OCENE 4.0 Student has 80% competences demonstrated by his activity during classes.
NA OCENE 4.5 Student has 90% competences demonstrated by his activity during classes.
NA OCENE 5.0 Student has 100% competences demonstrated by his activity during classes.

10 MACIERZ REALIZACJI PRZEDMIOTU
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ODNIESIENIE
DANEGO EFEKTU
EFEKT DO SZCZEGOLO- CELE TRESCI NARZEDZIA
WYCH EFEKTOW SPOSOBY OCENY
KSZTALCENIA PRZEDMIOTU PROGRAMOWE DYDAKTYCZNE
ZDEFINIOWA-
NYCH DLA
PROGRAMU
EK1 Cel 1 W1 W2 W3 W4 N1 N2 F2 F3
EK2 Cel 1 Cel 2 W2 W3 W4 N2 F2 F3
C1C2C3C4Ch
EK3 Cel 2 W4 W5 N3 F1 F2
EK4 Cel 3 . C%N(;5 Wi N2 N3 F1 F2

11 WYKAZ LITERATURY

LITERATURA PODSTAWOWA

[1 | B. J. Lewicki, B. Barry, D. M. Saunders — FEssentials of Negotiations, New York, 2016, McGraw Hill

Education

[2 | W. Wilmot, J. L. Hocker — Interpersonal Conflict, New York, 2013, McGraw Hill

12 INFORMACJE O NAUCZYCIELACH AKADEMICKICH

OSOBA ODPOWIEDZIALNA ZA KARTE

dr hab. Jacek, Andrzej Jastal (kontakt: jacek.jastal@pk.edu.pl)

OSOBY PROWADZACE PRZEDMIOT

1 dr hab. prof. PK Marek Pyka (kontakt: mpyka@pk.edu.pl)

13 ZATWIERDZENIE KARTY PRZEDMIOTU DO REALIZACIJI

(miejscowosé, data) (odpowiedzialny za przedmiot)

PRZYIJMUJE DO REALIZACJI (data i podpisy oséb prowadzacych przedmiot)

(dziekan)
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